SCHOOL INFORMATION AND REQUIRED SIGNATURES
COVER PAGE FOR SCHOOL PLANS (Mandated Component)

SCHOOL: Schofield Middle School
SCHOOL DISTRICT: Aiken County Public Schools
[ ] SCHOOL RENEWAL PLAN FOR YEARS: 2009-2014

X SCHOOL RENEWAL ANNUAL UPDATE FOR: 2010-2011

Assurances

The school renewal plan, or annual update of the school renewal plan, includes elements required by the
Early Childhood Development and Academic Assistance Act of 1993 (Act 135) and the Education
Accountability Act of 1998 (EAA) (S.C. Code Ann. §§ 59-18-1300 and 59-139-10 ef seq. (Supp. 2004)). The
signatures of the chairperson of the board of trustees, the superintendent, the principal, and the
chairperson of the school improvement council are affirmation of active participation of key stakeholders
and alignment with Act 135 and EAA requirements.
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SCHOOL ADDRESS: 224 Kershaw Street NE
CITY, STATE, ZIP: Aiken, SC 29801
TELEPHONE: 641-2770

PRINCIPAL E-MAIL: cwhite@aiken.k12.sc.us



Annual Review of Performance Goal Sheet
School Renewal Plan

| School Name: Schoficld Middle School

| Date of Review: March 22, 2010

Performance Goal Area

XStudent Achievement [ 1Teacher/Leadership Quality [ISchool Climate
[]Other (describe):

Interim Performance Goal for 2008-09(from School Renewal Plan)
The percentage of students who meet or exceed their grade level standard (Met or
Exemplary) on PASS will increase from baseline percentages by 2014: from 78.4 to 90 in

ELA, from 79.7 to 90 in Math, from 67.5 to 90 in Social Studies, and from 66.6 to 90 in
Science.

Benchmark/Target for 2008-09: ELA 80.33, Math 81.42, 8S 71.25, Sci 70.25

Status of Benchmark/Target

[ IMet

DXIDid Not Meet
New Benchmark for 2009-10 (if appropriate):

Action Plan Status (Check all the apply)

[ IContinue identified strategies without adjustment

DX Adjust strategies (Complete Revised Action Plan sheet)

[ IDevelop new strategies (Complete Revised Action Plan sheet)

(eneral Comments:



Annual Review of Performance Goal Sheet
School Renewal Plan

| School Name: Schofield Middle

| Date of Review: March 22, 2010

Performance Goal Area

[ ]Student Achievement DX Teacher/Leadership Quality [ 1School Climate
[ ]Other (describe):

Interim Performance Goal for 2008-09 (from School Renewal Plan)
Schofield will maintain efforts to hire and retain highly qualified teachers while ensuring
each has the opportunity to participate in staff development relating to district and school

goals. By 2014, the percentage of highly qualified teachers as defined by NCLB will be
100%.

Benchmark/Target for 2008-09: 100%

Status of Benchmark/Target

XMet

[ 1Did Not Meet

New Benchmark for 2009-10 (if appropriate):

Action Plan Status (Check all the apply)

[ |Continue identified strategies without adjustment

D<JAdjust strategies (Complete Revised Action Plan sheet)

[ IDevelop new strategies (Complete Revised Action Plan sheet)

General Comments:



Annual Review of Performance Goal Sheet
School Renewal Plan

| School Name: Schofield Middle

| Date of Review: March 22, 2010

Performance Goal Area

[ IStudent Achievement [ |Teacher/Leadership Quality PX]School Climate
[ lOther (describe):

Interim Performance Goal for 2008-09 (from School Renewal Plan)
By spring 2014, 90 % of the school'’s stakeholders will indicate satisfaction with the

learning environment, social and physical environment, and school-home relations as
measured by the school report card.

Benchmark/Target for 2008-09: Learning En 82, Social and Phy En 82, Sch/Home Re 79

Status of Benchmark/Target

[ JMet
[{Did Not Meet

New Benchmark for 2009-10 (if appropriate):

Action Plan Status (Check all the apply)

[ ]Continue identified strategies without adjustment

DAAdjust strategies (Complete Revised Action Plan sheet)

[ |Develop new strategies (Complete Revised Action Plan sheet)

General Comments:
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