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PART FOUR: District Service Plan Components

A. Program Description of Current Gifted and Talented Services in Academic and Artistic Areas

Write a brief summary that describes its general processes (referrals, screening, identification of underserved populations, whom it serves and how, who instructs, when and under what conditions, resources, funding, instructional support). Include an explanation of how the district’s vision and mission statements address students who are gifted and talented. Also, explain how the district evaluates its gifted and talented program. This program description may not exceed two pages. Use font size 10 or larger and double space.



The Aiken County Public School District strives to meet the educational needs of all students as stated in the District Strategic Plan (May, 2005) (2009-2014).  In meeting this concept, the District recognizes the unique characteristics of gifted children – both academically and artistically gifted.  Revised Board Policy IHBB and IHBB-R reiterate this commitment and set forth the details of the District’s Gifted and Talented Program and services.  Academically gifted students in grades 3-12 are identified using State Regulation R-43-220 with students meeting two of the three dimensions of the criteria.  Artistically gifted students, Grades 3-12, are identified through a District established process as stated in the Revised 

Board Policy IHBB-R which includes referral, application, recommendation, demonstration, audition and placement and are served through the acGateway Summer Program meeting the minimum hours as stated in R 43-220.  Artistically gifted students who have qualified through this process are invited to participate each year. Academically gifted students are served during the school year using the interdisciplinary Resource room/Pull-out model in grades 3-7 and the Special Class model in grades 8-12.  Both models adhere to the time requirements as stated in R 43-220:  Grade 3 receives 4500 minutes, Grades 4-7 receive 7200 minutes and Grades 8-12 are special class for both semesters. The District aims to identify underserved populations through its referral process accepting referrals from parents, teachers, administrators and students in both the academic and artistic programs.  The use of the STAR assessment identifies many of these underserved populations, as well as the use of classroom achievement (grade point average) of students in grades 7-12, MAP Assessment and PASS data.   Promotion of the summer artistic program in the schools and community begins in the preceding November.  All teachers in both programs are certified in their subject area or level and have the G/T endorsement.    Those new to Gifted and Talented who do not have the Gifted and Talented endorsement are in the process of taking the two required classes and must obtain the endorsement within their first year to continue in subsequent years.  Teachers at all levels are required to offer a grade level standards-based curriculum and expected to exceed the standards in their instruction and student activities through compacting, acceleration and differentiation.  Teachers are trained to use the MAP data to differentiate instruction and also trained in TestView to access historical and current test data and grades.  DataFlow is used in the middle schools to examine and compare data.  Resources for the grades 3-7 are listed according to program and teacher expertise and all teachers are encouraged to share resources when asked to do so.  Subject-based teachers participate in professional development according to their discipline – school, district and state based.  District funding provides a supply/materials allotment to each school based on the number of gifted students served.  Some schools charge a minimal supply fee for the year or engage in approved fundraisers.  State funding is used for teacher salaries and benefits and the District Fund 1 provides the additional funds as needed since state funding does not cover the total cost of the program.  The Division for Instruction and Accountability provides a District Coordinator for the program as well as a Curriculum Associate as support to teachers to ensure that the District Policy and State Regulations are implemented.  The summer artistic program is funded totally by state funding.  Two coordinators A director and a lead teacher are hired  to provide supervision of the program with oversight from the District G/T Coordinator.  The academic program is evaluated through several measures:  PACT data and soon to be PASS data, MAP data, qualified Junior  Scholars, SAT scores, pass/failure rates, graduation rates, and end of course tests.  Teachers pull data to compare achievement of the G/T students and those in regular ed to determine if the G/T students are performing above the class norm.  The artistic program is evaluated through daily teacher observation, grading of projects using a rubric and a performance-based demonstration and showcase at the conclusion of the program which is open to the public.  In the artistic program, high school students receive one Carnegie unit for successful completion of the program.  Grades in each arts discipline are averaged and a report sent to parents and the child’s home school for inclusion in cumulative folders.  Statistics are maintained on new and returning students to the program.  Parents and the public are surveyed at the showcase program. Students, teachers and parents are surveyed at the conclusion of the artistic program.

B.
The following section lists three district service plan components for serving children who are academically and/or artistically gifted and talented. The district must report the required data for each of these sections and establish a three-year work plan (goal, objective(s), evidence of need, activities, outcome, support, and evaluation) for each of these program components.

1. Curriculum, Instruction, and Assessment

2. Professional Development

3. Socio-emotional Guidance and Counseling

B.1.a.
 Curriculum, Instruction, and Assessment

Indicate on the table below the grades addressed in your written scope and sequence for gifted and talented services.

	Gifted and Talented

Scope and Sequence
	K
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	Academic
	
	
	
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X

	Artistic
	
	
	
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X


B.1.b.
Indicate on the table below the grades at which differentiated written curriculum is the basis for gifted and talented instructional programs.

	Gifted and Talented

Curriculum
	K
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	Academic
	
	
	
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X

	Artistic
	
	
	
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X


B.1.c.
How well is the gifted and talented program for academically and artistically identified students aligned across grade levels? Provide evidence in terms of local program evaluation and gifted and talented student achievement.

	The program for academically and artistically gifted students is aligned across grade levels.  Teachers in grades 3-7 implement, analyze and evaluate a locally developed curriculum plan that identifies objectives, strategies, units of study and evaluation measures across all grade levels.  The program is designed to spiral from one grade to the next and build on students’ mastery of knowledge. Through studying holistic, complex topics that provide multi-aged interaction and function, a workplace atmosphere of student collaboration is created.  It allows teachers the flexibility to differentiate the curriculum to meet student needs and strengths while addressing weaknesses.  PASS scores and student grades, both in the g/t classroom and regular classroom are used to evaluate the program, with the expectation of all G/T students meeting grade level standards.  Gifted and talented instruction in grades 8-12 is subject-based at the honors level.  Students’ areas of giftedness are identified in middle school through performance, and class offerings are made accordingly by the guidance department.  All classes are at the Honors level and meet or exceed state standards.  Progression through the course sequences demonstrates vertical alignment across grades.  End of Course testing, PSAT/SAT/ ACT data and HSAP data are used to evaluate the program, with the expectation of all G/T students meeting grade level standards.   Reports of gifted students’ performance on these tests can be accessed through TestView and compared to the general ed population.  Artistic students are served through the acGateway Summer Program with instruction that focuses on an intense and creative curriculum in one or more of the arts areas – music, theater, visual arts, creative writing, media arts and dance.  Instruction is age appropriate and can be multi-leveled.  A culminating showcase of student work in all arts disciplines serves to evaluate the effectiveness of the program, as well as teacher observation and formative assessments that are graded.  Parents and the public are surveyed at the showcase program. Students, teachers and parents are surveyed at the conclusion of the artistic program.



B.1.d.
How well is curriculum for gifted and talented academic and artistic instructional programs aligned with state standards? Provide evidence in terms of local program evaluation and gifted and talented achievement.

	The curriculum for gifted and talented academic and artistic instructional programs is aligned to state standards.  The plan for Grades 3-7 is multi-disciplinary and addresses English/language arts, science, social studies, math and modern language standards.  Commercial programs, such as Junior Great Books, William and Mary Units, Lego competitions, and Future City, as well as teacher developed units are reviewed for alignment and are required not only to be aligned to the grade level standards but to exceed, enrich and extend the standards.   Through the use of this curriculum, students develop the advanced skills and attitudes of inquiry, critical and creative thinking, research skills, technology proficiency and problem solving behaviors.  Subject areas taught in grades 8-12 are based on state standards, as required by the District.  Gifted and Talented classes delve more deeply into the discipline and extend the level of thinking as stated in the standard.  Comparison of the state mandated testing scores over the next three years in  ELA and Math should show an increase of gifted students scoring at the proficient levels Exemplary levels and a decrease at the below basic and basic levels Met and Not Met levels.   The present program with its alignment to standards should continue the trend of more students moving into the proficient  Exemplary levels.  The Gifted Artistic Program’s curriculum is aligned with national and state standards for the arts.  


	


B.1.e.
Explain the district’s process for determining services for artistically gifted and talented students based on the strength area(s)? How does artistic gifted and talented curriculum differentiate for identified students? 

	Artistically gifted and talented students are identified through a three part process in which students in grades 3-12 apply in their area of strength and/or interest – dance, music, theater, visual art, creative writing, media arts or music. A Director of the acGateway Program is hired in November.  Letters of Invitation are mailed to students previously identified seeking their participation in the program.    Information packets are distributed to the arts contact in each school in November. It is their responsibility to communicate the information to students, parents and teachers.  The first part of the screening is based on the section of the student’s application entitled “Tell Us About Yourself.”  The student must answer questions addressing their arts experiences, honors or awards, and their reasons for wanting to attend the program.  The recommendation and nomination by their art and regular classroom teacher is the second requirement.  The audition or workshop in their area of interest and an interview is the final part of the identification process.  The number of students served is determined by the number of returning students and the state funding allocation.  Identified students participate in 150 hours of instruction with the majority of the hours in their particular area of giftedness with some hours in the other arts disciplines. Certified arts teachers and professional artists provide the instruction and explore aspects of the discipline not usually available during the regular school year.  Field trips have been added to the high school programs.  A showcase of student work is presented to parents and the general public at the end of the program.


B.1.f.
Explain the district’s process for determining services for academically gifted and talented students based on the strength area(s). How does academic gifted and talented curriculum differentiate for verbal, nonverbal, quantitative, twice-exceptional, underachievers, and high achievers?  Provide evidence based on program evaluation and gifted and talented student performance on local and state measures.

The district’s process for determining services for the academically gifted considers their giftedness by discipline as identified through the identification process and serves students accordingly.  Elementary students are exposed to both verbal and non-verbal activities in ELA, math, science and social studies.  Children that are twice-gifted – academically and artistically – may be served in both programs, as well as students with an IEP or a 504 Plan.  One does not exclude the other.  In the grades 3-7 program, students are served through an interdisciplinary program which provides opportunities to address the strengths of the verbal, non-verbal and quantitative student.  A variety of activities, subject areas and instructional strategies strives to differentiate instruction to meet the needs of every child.  Field trips provide real-life experiences for gifted children.  Twice-exceptional children are served, such as the special ed resource child who also attends gifted classes.  If a child qualifies for services, he receives them.  The underachieving child is given strategies to become successful, such as research and study skills through activities in the g/t class. In grade 8, students transition to the special subject-based class model – based on their achievement and placement testing to identify language abilities, mathematical aptitude and non-verbal reasoning abilities.  These identified children progress through a vertically aligned curriculum until they reach the Advanced Placement level.or choose to participate in the IB Program.    Gifted and Talented students are offered the opportunity to participate in a variety of additional challenges and competitions, such as but not limited to, WordMaster, Academic Teams, Knowledge Master, History Day, Geography Bee, math and science honor societies,  Lego League and numerous writing contests.  Students will usually choose their area of interest and are successful on the district, state and national levels.   Success at these activities, examination of test data, rates of drop-outs and graduation, and teacher judgment all will contribute to an evaluation of the success of the program.

B.2.
Professional Development

Summarize the professional development offerings in gifted education for 2007–08.

	Topic
	Who planned?
Who led?
How funded?
	Who and how many participated?
	When was the professional development held and for how long?
	What activities were included?
	How did this professional development promote change? How was the change assessed?
	What follow-up strategies were implemented?

	Gifted Education: Under-Representation, Black Males and Underachievement

By Donna Ford
	Region Representatives

State funding
	Curriculum associate and teachers
	Day
	Lecture, demonstration and activities


	Increased number of referrals by gender and race


	Shared with committee

	Role of Guidance Counselors in G/T


	District Coordinator

No expense
	Guidance Counselors from 30 schools
	October, 2007
	Information and best practices shared


	Made counselors aware of their role in gifted identification and counseling

Log entries by counselors of their meeting with gifted students
	Counselors reported students identified

Calls to coordinator increased

Role considered when Guidance Guidelines written for District

	Identification and Policy with Teachers and Administrators


	District Coordinator
	31 G/T teachers

40 administrators
	August, 2007
	Information and best practices shared

Reviewed identification procedures
	Teachers were able to identify students and submitted more accurate information to the district office, with less error correctoion.
	A trifold information brochure was developed and distributed.

Teachers received DVD’s of Best Practices.

	State Conference Attendance


	State Association

Grant funding
	District Coordinator

Gateway Coordinator

Teachers


	December, 2007
	Variety of sessions and vendor demonstrations
	Exposure to effective programs and materials
	Shared at local meetings of teachers

	Regional Meetings


	Regional Chair
	District Coordinator and/or Associate
	Several times throughout the year
	Discussion


	Increased knowledge base


	Shared with teachers

	Two Graduate Endorsement Courses
	Approved courses at USC-Aiken

Taught by Adjunct Professor

District funded
	Teachers – 25 each course
	August 2007-April, 2008
	Activities as listed in course syllabi 
	Provided teachers with knowledge of the curriculum and the nature and needs of the gifted

Grades
	Teachers applied for G/T endorsement


Summarize the professional development opportunities for 2008-2009.

	Topic
	Who planned?
Who led?
How funded?
	Who and how many participated?
	When was the professional development held and for how long?
	What activities were included?
	How did this professional development promote change? How was the change assessed?
	What follow-up strategies were implemented?

	Teaching Children Self-Discipline and Classsroom Management Through the Arts by Lexington 1 G/T Department


	Jeannie Purvey- Lexington 1 G/T Coordinator
	Curriculum associate 
	Spring, 2009 – One day session
	Demonstration and group participation in activities


	Piloted in a school’s fifth grade related arts classes

Assessed through a decrease in discipline referrals during arts classes


	Shared with regular ed teachers

	Role of Guidance Counselors in G/T


	District Coordinator

No expense
	New Guidance Counselors from 30 schools
	October, 2008
	Information and best practices shared and identification process


	Made counselors aware of their role in gifted identification and counseling

Log entries by counselors of their meetings with gifted students
	Counselors reported students identified

Calls to coordinator increased

Role considered when Guidance Guidelines written for District

	Identification and Policy with Teachers and Administrators


	District Coordinator
	31 G/T teachers

40 administrators
	September, 2008             

August, 2008               
	Information and best practices shared

Reviewed identification procedures
	Teachers were able to identify students and submitted more accurate information to the district office, with less error correction.
	A trifold information brochure was developed and distributed.

Teachers received DVD’s of Best Practices to use in their school level presentations.

	State Conference Attendance


	State Association

Grant funding
	District Associate, 

Gateway Coordinator, 

Teachers


	December, 2008
	Variety of sessions and vendor demonstrations
	Exposure to effective programs and materials
	Shared at local meetings of  G/T teachers 



	Regional Meetings


	Regional Chair
	District Coordinator and/or Associate
	3 meetings
	Discussion


	Increased knowledge base


	Shared with teachers

	STAR Training for elementary teachers
	District Coordinator and a trained G/T Teacher
	All elementary G/T teachers
	February, 2009
	Followed State Training procedures for administration of test – used the TAM
	Teachers adhered to testing procedures and security

All tests were completed and accounted for
	Placement of identified students who qualified for services

	Use of Data in Evaluation of students and Program
	District Coordinator

No funding required
	36 teachers

5 guidance counselors
	May 2009
	Examine sample test data and reports
	Evaluation of session indicated that teachers will pull reports from TestView and use data to inform instruction
	Reporting measures as test data is available will be required in 2009-2010.


Summarize the professional development opportunities for 2009-2010.

	Topic
	Who planned?
Who led?
How funded?
	Who and how many participated?
	When was the professional development held and for how long?
	What activities were included?
	How did this professional development promote change? How was the change assessed?
	What follow-up strategies were implemented?

	A year in summary: Where and what are the requirements for successful GT classroom?
	Curriculum Associate
	2 Sections:

Elementary Middle

All GT teachers

High School:

All GT teachers
	August

2009

3 hours for each session
	Mentor groups were organized.

State/county program and criteria were reviewed.

Reports and data needed to be collected as the program progresses through the yea were explained.


	Long term organization with data driven support was promoted.
Due dates of testing and program evaluation were distributed.

	Mentor teams were developed for first year GT teachers. 
Suggestions for yearlong data evaluation were reviewed.

Teachers were given Best practice DVD.

	Identification and Policy with Teachers and Administrators


	District Coordinator
	31 G/T teachers

40 administrators
	September, 2008             

August, 2008               
	Information and best practices shared

Reviewed identification procedures
	Teachers were able to identify students and submitted more accurate information to the district office, with less error correction.
	A trifold information brochure was developed and distributed to G/T teachers and schools for duplication and distribution to parents.
Teachers received DVD’s of Best Practices to use in their school level presentations.

	Regional Meetings


	Regional Chair
	District Coordinator and/or Associate
	3 meetings
	Discussion


	Increased knowledge base


	Shared with teachers

	STAR Training for elementary teachers
	Curriculum Associate and a trained G/T Teacher
	All 3- 5  grade G/T teachers
	February, 2010
	Followed State Training procedures for administration of test – used the TAM
	Teachers adhered to testing procedures and security.
All tests were completed and accounted for.
	Placement of identified students who qualified for services.

	Two Graduate Endorsement Courses
	Approved courses at USC-Aiken

Taught by Adjunct Professor

State grant funded to USC-A
	Teachers – 25 each course
	August 2009-April, 2010
	Activities as listed in course syllabi 
	Provided teachers with knowledge of the curriculum and the nature and needs of the gifted

Grades
	Teachers applied for G/T endorsement

	Gifted and talented advanced classes


	 State/ various colleges

Grant and individual
	Endorsed GT teachers
	Summer 2010
	Classroom settings


	Increased knowledge base


	Shared district GT teachers and  volunteer to become GT mentor  for new and less experienced teachers.

	Gifted and talented professional series


	 Curriculum associate

No expense
	New GT teacher
	January 2010
	One on one assistance for new GT teacher


	Increased knowledge base


	Support for teacher to implement GT curriculum and program.


B.3.
Socio-emotional Guidance and Counseling

Provide a narrative description of the district’s guidance services for children who are identified gifted and talented. Discuss these services at the elementary, middle, and high school levels.

	Guidance services are part of the services offered to gifted students and their parents.  In the elementary school, the guidance counselor assists the gifted/talented teacher to screen test scores to determine eligibility.  If additional aptitude tests are necessary, the guidance counselor will administer the test or offer the teacher assistance.  The counselor may also attend STAR training and assist in the administration of the Performance Assessment, depending on the number of students to be tested.  Guidance Counselors may assist teachers in meeting with parents to share information about the gifted program, including the topics of added workload expectations, grades, peer pressure, curriculum and necessary support services.  Teachers and counselors work with students to help them understand what giftedness is, how to handle academic and social pressures, and how to plan and self-evaluate.  Students are counseled as needed if demonstrating attributes such as perfectionism, distractibility, lack of organizational and study skills, or lack of motivation.  As students move to middle school and approach adolescence, guidance counselors continue working with parents, individual students or small groups on topics dealing with their academic, social and/or emotional needs.  At the middle level, counselors continue to assist in the screening of test scores and determining eligibility.  GT students in the eighth grade receive counseling services as they enter the subject-based model and plan their high school schedules.  Career counseling is offered to all students through the services of a career counselor in the middle and high schools.  Guidance Services in the high school participate in the identification, referral, placement, tracking, graduation counseling and GPA advisement.  SAT services and preparation are given through the Guidance Department, as well as college and scholarship guidance.  Counselors are sensitive to the underachieving gifted student and offer individual counseling.




Gifted and Talented Planning Sheet 2008–2010

Gifted Plan Component: Curriculum, Instruction, and Assessment (The District will use the SCDE Professional Development Outreach Series 2009-2010 Proposed Offerings.  They will be are inserted into the plan when the offerings are finalized and teacher needs are determined each year.)

Goal Statement: _To analyze and evaluate the gifted and talented programs across the District in accord with R43-220 and District Policy to increase student achievement on formative and summative assessments.
	Program Objectives/Strategies

1. G/T teachers of grades 3-5 will review and update the District written scope and sequence/ curriculum and evaluate its effectiveness. 

2. G/T teachers of grades 6-7 will review and update the District written scope and sequence/ curriculum and evaluate its effectiveness. 


	Activities Addressing the Objective/Strategy

1.1 Teachers will be given copies of the scope and sequence/curriculum to be reviewed.

1.2 Teachers will meet near the beginning of each year to review expectations.

1.3 Teachers will meet during each year on in-service days to work on revisions needed. 

2.1 Teachers will be given copies of the scope and sequence/curriculum to be reviewed.

2.2 Teachers will meet near the beginning of each year to review expectations.

2.3 Teachers will meet during each year on in-service days to work on revisions.
	Person Responsible

1.1 Curriculum Associate

1.2 G/T teachers

1.3 G/T teachers

2.1 Curriculum Associate

2.2 G/T teachers

2.3 G/T teachers


	Date

Fall 2008

Fall 2008

Ongoing

Fall 2008

Fall 2008

Ongoing
Ongoing


	Expected Results from Implementation and Evaluation Process for Each Activity

1.1 Teachers will receive a copy for review.

1.2 Teacher attendance documented

1.3 Teacher input and revisions each year.

1.4 A completed scope and sequence

Evaluate through RIT band growth on the Fall to Spring  MAP administrations

2.1 Teachers will receive a copy for review.

2.2 Teacher attendance documented

2.3 Teacher input and revisions each year.

2.4 A completed scope and sequence

Evaluate through RIT band growth on the Fall to Spring  MAP administrations




Gifted and Talented Planning Sheet 2008–2010

Gifted Plan Component: Professional Development   (The District will use the SCDE Professional Development Outreach Series 2009-2010 Proposed Offerings.  They will be are inserted into the plan when the offerings are finalized and teacher needs are determined each year.)

Goal Statement: To expand the gifted and teachers’ knowledge through collaboration, education and technology in order to enhance instruction for academically and artistically gifted and talented students.

	Program Objectives/Strategies

1. Administrators will be able to communicate the gifted and talented program (academic and artistic) knowledgeably to parents and the public.

2.  Regular classroom teachers will be able to identify, understand and accommodate the special needs of gifted and talented students.

3.  District coordinator and/or representative will attend all State and Regional meetings and the G/T Conference, and participate in the sessions on Elluminate.

4. Design and implement a mentoring program for G/T teachers with emphasis on teachers new to the G/T program.

5. Design a “moodle” page for G/T teachers to access, post ideas and communicate.

6. Improve communication between district office and G/T teachers.
	Activities Addressing the Objective/Strategy

1.  Inservice at Principals’ Leadership Meeting

2.  Presentation of “Gifted Students:  Who Are They?”

3. After attendance, District Coordinator and/or representative will share information with teachers.

4.1 Teachers new to the G/T classroom will be assigned a mentor who has experience teaching G/T for more than 2 years. 

4.2 Mentor will be available to new G/T teacher and be responsible for meeting on a regular basis.

5. Set up a secure page for all District GT teachers to access.

6. Include G/T teachers in emails and other correspondence sent to principals about meetings and/or information pertaining to G/T.


	Person Responsible

1. District Coordinator

2.  School’s G/T Teacher with the cooperation of the principal

3. District Coordinator/Curriculum Associate

4. District Coordinator

  Curriculum Associate

5. District Coordinator will arrange
Curriculum Associate  GT teachers

6. District Coordinator and/or representative 
	Date

1.First quarter of each year

2.  Fall of each year

3. Ongoing

4. Ongoing

Fall 2009 and Ongoing
5. Ongoing

6. Ongoing
	Expected Results from Implementation and Evaluation Process for Each Activity

1.1 Increase principal knowledge leading to parental issues and questions dealt with at school level

1.2 Degree of consistency across District

2.1  Increase teacher awareness and knowledge as observed by administration

2.2  Teachers recognize gifted traits in children and refer them to the Program

2.3 Teachers accommodate for g/t student needs in the regular classroom.

2.4  An increase of students referred and  qualifying on  the middle and high school levels

3.1 Attendance at meetings documented

3.2  Better communication between district office and teachers as documented  in logbook and saved e-mails

4.1 Improve continuity across the District to assure appropriate teaching techniques are implemented for gifted students.

4.2 Record meetings, communications, concerns and outcomes.

5. GT teachers will use this page to post questions, concerns and share ideas and new curriculum.

6. Better communication between district office and teachers.




	                              Math
	                   ELA
	          Science
	Social Studies

	Grade
	Exemplary 1
	Exemplary 2
	Exemplary 1
	Exemplary 2
	Exemplary 1
	Exemplary 2
	Exemplary 1
	Exemplary 2

	
	Aiken
	State
	Aiken
	State
	Aiken
	State
	Aiken
	State
	Aiken
	State
	Aiken
	State
	Aiken
	State
	Aiken
	State

	3
	15.0
	19.3
	80.0
	67.7
	3.6
	4.6
	95.7
	89.4
	16.0
	18.3
	57.3
	50.1
	27.7
	20.4
	53.8
	60.9

	4
	23.9
	21.9
	56.8
	59.2
	23.4
	23.2
	55.9
	58.1
	23.0
	18.7
	28.4
	33.1
	21.6
	23.0
	39.2
	45.3

	5
	25.3
	24.1
	54.3
	51.7
	29.9
	26.8
	54.3
	52.8
	26.2
	21.8
	29.1
	26.0
	21.7
	18.3
	39.5
	48.5

	6
	31.1
	27.8
	50.3
	49.5
	27.1
	27.2
	55.2
	50.1
	22.7
	21.5
	30.1
	24.3
	18.6
	14.9
	46.2
	45.4

	7
	30.1
	30.2
	44.6
	44.3
	32.6
	28.2
	48.5
	43.6
	29.0
	27.5
	28.7
	32.2
	19.8
	15.9
	38.5
	48.6

	8
	21.0
	26.3
	51.3
	41.0
	29.6
	30.3
	46.6
	39.7
	24.5
	23.4
	27.0
	36.4
	17.5
	18.5
	48.5
	47.6


Aiken County compared to State PASS scores for 2009-2010
Yellow highlight indicates Aiken GT students met or exceeded state average in Exemplary 1

Orange highlight indicates Aiken GT students met or exceeded state average in Exemplary 2

Gifted and Talented Planning Sheet 2008–2010

Gifted Plan Component: Socio-emotional Guidance and Counseling (The District will use the SCDE Professional Development Outreach Series 2009-2010 Proposed Offerings.  They will be inserted into the plan when the offerings are finalized.)

Goal Statement: To address the academic, social and emotional needs of gifted and talented students
	Program Objectives/Strategies

1.  Guidance Counselors will be able to provide appropriate services which meet the specific needs of G/T students.

2.  Guidance Counselors will provide academic counseling to G/T students, particularly at the high school level

3.  Guidance services will be offered to G/T students and parents.


	Activities Addressing the Objective/Strategy

1.1  Attendance at school G/T Inservice

1.2  Regular meeting with G/T  and classroom teachers

2.1  Counseling sessions with students on academic probation.

2.2  Counseling as to course choices

3.1 Written and/or verbal offering of services


	Person Responsible

G/T Teacher

Guidance Counselor

Guidance Counselor
	Date

Ongoing

As needed

Yearly
	Expected Results from Implementation and Evaluation Process for Each Activity

1.1  Guidance counselors will be knowledgeable of the G/T program and student needs.

1.2  Guidance Counselors will serve student needs and document services.

2.1  Students improve grades. Report card grades used to evaluate.

2.2  Students enrolling in appropriate courses., especially at the high school level.

3.1  Students and parents are aware of services and use them.

3.2 Documentation of services offered and delivered.


PART FIVE:
Assurances 

The applicant for approval of the District Plan for the Education of Gifted and Talented Students hereby assures the State Superintendent of Education that

1. Records for the gifted and talented program are maintained to accommodate the reporting requirements of Regulation 43-220 and the SCDE Resolution Agreement with the Office for Civil Rights.

2. Testing and evaluative materials selected and administered to gifted students are sensitive to cultural, racial, and linguistic differences.

3. Procedures used to identify gifted students are constructed so that they identify high potential/ability in all underserved and culturally diverse, low socio-economic, and disabled populations.

4. Standardized tests have been validated for the specific purpose for which they are used.

5. Multiple criteria are used in the identification of students for the gifted and talented programs.

6. Written notice is provided annually to parents concerning the gifted and talented program, the referral and screening procedures, and the eligibility requirements. 

7. All gifted and talented classes in the district are in compliance with the teacher/pupil ratio stated in Regulation 43-220.

8. All gifted and talented classes in the district are approved program models, and approved waivers are on file for all classes using alternative program models.

Superintendent’s Certification 

I, the undersigned authorized official of the local school division, agree to comply with all assurances. To the best of my knowledge, all information in this District Plan for the Education of Gifted and Talented Students is accurate and meets the requirements as specified in the Regulation 43-220, amended June 2004.  

______________________________      
_Aiken County Public Schools
Superintendent’s Signature


School District Name

Elizabeth Everitt, PhD____________   

  __June 18, 2009__June 30, 2010_________________

Superintendent’s Name



Date
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